Job Order

S&B MULTI SERVICES LLC needs 15 FT/Seasonal cleaner/housekeeper/janitor cleans to clean in Pigeon
Forge, TN from 10/01/23 to 06/30/24. This job is posted for both US applicants and H-2B visa applicants.
High school education required, two (2) months of housekeeper/janitor experience is required and pre —
hire criminal background checks to be conducted, no overtime. $10.84/hr, 35 hrs/wk, employer will use
a single workweek as its standard for computing wages due, wages paid and computed biweekly; 9am-
5:00pm and 5:00pm- 1:00 am shifts, Mon.-Sun. Guaranteed 45 work days for each 12-week (60 days
period of work). Duties include: dusting of furniture and cleaning of window dressing, and other interior
surfaces, hanging drapes where necessary, sort, count, fold linens, move and arrange furniture and
beds in areas necessary, clean bathrooms, cleans wall, vacuum, empty wastebaskets and trash, removal
of soiled linen form rooms for laundering, replenish room supplies, clean walkways of buildings and
elevators, report observed damaged equipment to the relevant person, check furniture, building and
fixtures to make sure they are in good conditions, and keep their surroundings clean. All cleaning tools
and equipment will be provided by employer at no charge or deposit to employees. Assistance with
shared lodging is available at $135/week if elected. Transportation to and from worksite provided at a
cost of $32/week if elected. If elected, Lodging and Transportation costs will be deducted from paycheck
All employees are required to pay a housing deposit of $250 which will be deducted in $50.00
increments starting with the first paycheck until the deposit is paid in full. At the end of the season
employer will reimburse deposit based on the damage and repair cost to housing and furnishing.
Employer will make all deductions from paycheck as required by law. After employee completes 50% of
period of employment, employer will reimburse via check cost of inbound transportation and daily
subsistence of at least $15.46 per day during travel to a maximum of $59.00 per day with receipts, if
employee resides outside the US or in another US location. During the first workweek, employer will
reimburse employee’s government mandated fees (e.g. visa fees, border crossing fees) during the first
pay period separate from the weekly pay. Employer will pay outbound transportation and daily
subsistence of at least $15.46 per day during travel to a maximum of $59.00 per day with receipts for
any employee who completes the job order period or who is dismissed early by employer. Employer
makes % guarantee per 20CFR 655.20(f), offering employment for total number of work hours equal to
at least % of workdays of each 12 week period. Inquire or send resume to local workforce Office at
www.jobs4tn.gov to apply.

Workforce Office

1216 Graduate Drive

Sevierville, Tennessee 37862
Telephone:865-286-6384

Email resume to: sandbservices22 @gmail.com




